Case 012012

As part of the disciplinary process, USASF’s Disciplinary Committee selected a Review Committee,
made up of gym owners who have no conflict of interest with either AZ Xtreme or AZ Power, ensure
unbiased results.

The subcommittee had a conference call on August 3, 2011, further review and a second call on August

31, 2011 to discuss allegations, report, response and supporting documents.

The following are the Review Committee’s findings.

Category 3: Item 6

Rule In Question: It is the Professional Responsibility for all USASF/IASF Gym members to follow and
uphold the USASF/IASF Sportsmanship Code of Conduct and all its components for your employees,
volunteers, clients and athletes affiliated with your gym.

USASF membership professional responsibility codes states the importance of sportsmanship. As it
pertains to the case at hand the committee did not see substantial evidence of unsportsmanlike conduct.

VOTED TO STRIKE FIRST CLAIM OR REQUEST MORE INFORMATION FOR REVIEW: 3 were
for further review, 5 were for striking — vote to strike was passed 8/3/11

Category 4: Item 1

Rule In Question: It is the Professional Responsibility for all USASF/IASF Gym members to protect and
preserve the sport of all star cheerleading and dance, to the industry and to the rules and regulations which
govern it.

As it pertains to the case at hand the committee concluded that there is not a valid claim.

VOTED TO STRIKE FIRST CLAIM OR REQUEST MORE INFORMATION FOR REVIEW:
Unanimous— vote to strike was passed 8/3/11

Category 4: Item 9

Rule In Question: It is the Professional Responsibility for all USASF/IASF Gym members to not
knowingly disseminate false of misleading information about another member.

As it pertains to the case at hand the committee sought further information before making their decision.
And discussed voicing a concern for action but that a clear mal-intent was not evident.

VOTED TO STRIKE FIRST CLAIM OR REQUEST MORE INFORMATION FOR REVIEW:
Unanimous— vote to review was passed 8/3/11



VOTED TO DISMISS CLAIM OR SUGGEST DISCIPLINARY ACTION: 7 for Dismissal with concern
1 for disciplinary action

The Disciplinary Committee voices their concern of possible
misrepresentation. However it is not clear, nor was there significant
evidence to prove intention of disseminating misleading information.




